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PERFAAREAER)
Company and legal authority (signature/stamp )

> % p ¥ Done on (day/month/year)

AFFIDAVIT

I (name of employer company)

has authorized Taiwanese recruitment agency

License No ) and Thai recruitment agency
(License No. TOR. )
to recruit Thai worker(s) under the permission letter
no issued on by

Ministry of Labor Executive Yuan for recruiting foreign
workers, guarantee that:

1. The company acknowledges that receiving any
kind of benefits from recruitment agency is considered an
action against the MOL Employment Service Act and will be

penalized according to the Section 54 (the permission of
recruiting foreign worker (s) will be halted or revoked).
Having recognized the said matter, the company will perform
its best effort to monitor and prevent any wrong doing by
staffs; particularly in receiving any benefits from the
recruitment agency. The company also will observe any
actions taken by the recruitment agency on collecting its
service and agent fees from Thai workers in compliance with
the followings:

1.1.. For the employment contract of more
than 2 years, the service and agent fees will be the actual
expenses but not more than 4 times of monthly minimum
wage.

1.2.- For the employment contract less than 2
years, the service and agent fees will be proportionate to the
employment contract but not more than 3 1/2 times of
monthly minimum wage.

2. If the company finds out that the recruitment
agency does not follow the regulations as specified in 1.1 and
1.2, the company will cooperate with Thai Labour Office in
requesting the recruitment agency to return the excess fees to
Thai workers without any condition.

3. The company and the recruitment agency will
comply with the employment contract, Taiwanese and Thai
government rules and regulations and also will protect and
taking cares of Thai workers according to the human rights
principles.  The company and the recruitment agency will
coordinate in solving any problems that may arise without
delay.  Any violations may result in the suspension of

recruiting Thai workers to work in Taiwan.

(A1 4 B A2z 34 8%)
Taiwanese recruitment agency (signature/stamp)

> % p ¥ Done on (day/month/year)
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POWER OF ATTORNEY

P ¥ Date -
?iéiﬁ

Y AR

To whom it may concern,

We M/S

B

Address

o7 ¥ % w55 Company Reg. No.

T Tel - %2 Fax :

### do hereby appoint :

% 4 Represented by

3 Bt Address :

12 53 v 2% %7 Recruitment License No. TOR :
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To do and perform any of all the following act:

1. To be our true and lawful attorney and recruiting
agent -in Thailand for the purpose of handling of all
the affairs concerning recruitment of Thai workers
to be employed by our company.

2.To sign-all necessary documents and employment
contracts required-by the laws and regulations of
Thailand

3. To make the necessary arrangements for the workers
to come to work in TAIWAN.

4.To delegate this Power of Attorney to another
person, if necessary, for the above mentioned

purpose.

In witness whereof we have executed this document at District Court, TAIWAN.

IS PR T

A2 ?ﬁi :

Authorized signature and company seal

NAME :

REIRE - JuAQ N D
Title (President) :

LHFEA(SHW AT

Witnessed by (Employment agency)

N4 53%531: g ?—& :

Title (President) :




DEMAND LETTER
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As per our power of attorney date :

Do place an order to recruit Thai worker to

work for our Company under the following conditions.
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1. Position:

Number required Monthly salary
Total Male Female (NT Dollars)

2. Terms and Conditions

2.1.Period of Employment :  year(s)  month(s)  day(s)

2. 2. Working hours : Regular working hours depend on the condition
of “the EMPLOYER but should not more than 8 hours per day and

40 hours per weeks.

2.3. Accommodation Food :

The Employer shall provide the Employee at least three meals
per day, including public holidays, national holidays and sick
leave period, and shall provide the Employee safe and hygienic
accommodation during the term of contract. The Employee shall
live at assigned housing .He shall not live outside, but the
Employer can deduct salary NT$ from the Employee per
monthly salary.
2.4.Passage facilities : Roundtrip plane tickets provided by

Employer.
2.5.Medical facilities : As per the R. 0.C. Labor Standards Laws.
3. Overtime payment : As per the R.0.C. Labor Standards Laws.
4. Annual paid leave : As per the R.0.C. Labor Standards Laws.
5. Insurance coverage : As per the R.0.C. Labor Insurance Laws
6

. Tax : As per the R.0.C. Income Tax Laws.

(272 fFASRALER)

Company and legal authority (signature/stamp )

(A4 BA2P2 5 F 4 ER)

Taiwanese recruitment agency (signature/stamp)
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EMPLOYMENT CONTRACT
The Agreement is made on : & %] P 2 :
2 (2 { AT S)
gt
T @3
# LR (1 e )
Between : (hereinafter referred to as the N EMPLOYER ! )
Address :
Tel: Fax:
and Passport No: (hereinafter referred to as the “EMPLOYEE ”)

S AT

Both parties agree on the following terms and conditions:
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1. Job Assignment and Wages
The EMPLOYER hereby engages the EMPLOYEE and the EMPLOYEE agrees to work for the EMPLOYER in the capacity

of at the rate of NT$ per month. Wages shall be paid by the
EMPLOYER to the EMPLOYEE in cash no later than day of the following month in one payment. Payment of wages
directly into the EMPLOYEE’S bank account may be made with the consent of the EMPLOYEE. No deductions can be made by the
EMPLOYER from the wages of the EMPLOYEE unless otherwise prescribed by applicable laws or regulations.
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2. Duration of Contract and Worksite
The duration of the contract is for Year Months Days.
Commencing from the date of arrival of the EMPLOYEE in Taiwan,
The working place is at:

In case that employment duration is less than one year, permit of extension is not granted and it is not due to workers's fault, the
EMPLOYER promises and guarantees to compensate for remaining portion equivalent to total of one-year-wage.

If the EMPLOYER and the EMPLOYEE agree to extend the duration of this contract, the EMPLOYER shall submit the extended
contract under the same or better terms and conditions of employment and wages or letter of permission of extended contract from the
authority concerned of Taiwan to Thailand Trade and Economic Office, Labour Affairs Division in Taiwan.
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3. Working Hours

Regular working hours depend on the condition of the EMPLOYER but should not more than 8 hours per day and 40 hours per
week. The EMPLOYER shall let the EMPLOYEE have a rest period of no less than 30 minutes after the EMPLOYEE has continuously
performed work for four hours.

Due to the occurrence of an act of God, an accident, or an unexpected event and when the EMPLOYER has a necessity to have the
EMPLOYEE to perform the work besides regular working hours, the EMPLOYER may extend the working hours the extension of
working hours combined with the regular working hours shall not exceed 12 hours a day. The total number of overtime shall not exceed

46 hours a month.
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4. Holiday and leave

4.1 The EMPLOYER shall let the EMPLOYEE have at least two (2) day off per week with pay.

4.2 The EMPLOYEE shall be granted recess on all holidays, the Labour Day and other days prescribed by the Central Competent
Authority with pay.

4.3 The Employee shall be granted annual leave in accordance with the stipulations of the R.O.C. labour Standards Law.
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5. Overtlme
If the EMPLOYEE is required to work more than the regular working hours, he/she shall be paid for the overtime as the
followings:
5.1 Where the overtime does not exceed two hours, the EMPLOYEE shall be paid in addition to his/her regular hourly wage, an
additional 1/3 of his/her regular hourly rate (NT$ 117 per hour).
5.2 Where the overtime is over two hours, but does not exceed four hours, the EMPLOYEE shall be paid in addition to his/her regular
hourly wage, an additional 2/3 of his/her regular hourly rate (NT$ 146 per hour).
5.3 Where the overtime is required owing to the necessity of the EMPLOYER as specified in article 3 paragraph 2, the EMPLOYEE
shall be paid in addition to his/her regular wage, additional two times of his/her regular hourly rate (NT$ 175 per hour).
5.4 1f the EMPLOYEE is required to work on rest day under article 4 (4.1) , statutory holidays under article 4 (4.2), or during annual
leave under article 4 (4.3), the EMPLOYEE shall be paid in addition to his/her regular wage, additional one time of his/her
regular hourly rate (NT$ 175 per hour).
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6. Food & Accommodation

The EMPLOYER shall provide the EMPLOYEE at least three meals per day free of charge, including holidays as specified in article
4 including sick leave period, and shall provide the EMPLOYEE with safe and hygienic accommodation free of charge during the term
of contract. The EMPLOYEE shall live at assigned housing. In case of necessity, the EMPLOYER may deduct NT$ per month

for the food and accommodation expenses from the EMPLOYEE’s wages.
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7. Labour Insurance and Health Insurance
During the employment, the EMPLOYEE shall be protected under the Labour Insurance Scheme with imposition of premiums
and compensations of the R.O.C. Statute of Labour and Health Insurance.
In the event of death of the EMPLOYEE during the duration of the contract, the EMPLOYER shall be responsible to the funeral/

cremation as well as transporting the remains of the deceased and his/her personal belongings to the domicile in Thailand.
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8. Sick Leave

For sick leave not exceeding 30 days in one year, the Employee shall be entitled to half pay.
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9. Passage
The EMPLOYER shall provide the EMPLOYEE with free plane ticket from Thailand to Taiwan. When the contracts are expired
or terminated which is not caused by the fault of the EMPLOYEE, during the duration of the contract, the EMPLOYER shall

provide also returning plane ticket back to Thailand.
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10. Obligation

10.1 The EMPLOYEE shall abide by the rules and regulations of the EMPLOYER’s company stipulated in conformity with the R.O.C.
Labour Standards Law. He/She shall respect local traditions and customs.

10.2 The EMPLOYEE shall work only for the EMPLOYER’s company.

10.3 The EMPLOYEE shall not engage in any unlawful activities such as unrest, protest or demonstration.
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11. Termination of the Contract

11.1 In the event the EMPLOYEE is found during the duration of the employment contract to have violated any of the followings, the
EMPLOYER may terminate this contract and repatriate him/her back to Thailand. The EMPLOYEE shall be responsible for his
round-trip plane ticket and all other concerned expenses or reimburse such expenses to the EMPLOYER or designated person.

(a) Found to suffer from the controlled disease announced by the R.O.C during the period of employment,

(b) Having lost the ability to work,

(c) Engaged in employment other than with the EMPLOYER or side work for a third party,

(d) Having acted against public order or good morals,

(e) Having violated R.O.C. laws or regulation in the gross offense,

(f) Disobeyed command, order or instruction of the EMPLOYER or the representative of the EMPLOYER and has already received
warning notice for three times,

(g) Having been absent from duty for three or more consecutive days or six days in accumulation in one month without justification,
(h) Purposely damage or destroy EMPLOYER’s equipments, tools, property or material, all expenses due to the said damage or loss
shall be borne by the EMPLOYEE.

11.2 The EMPLOYEE may terminate this contract or complain to the responsible R.O.C. government requesting to transfer to another
EMPLOYER if the EMPLOYEE is treated as follows:

(a) The EMPLOYER has not paid the wage according to this contract.

(b)The EMPLOYER demanded the EMPLOYEE to do other work besides one mentioned in the license of the concerned authority of
R.O.C.

(c) The EMPLOYER, family members of the EMPLOYER or the representatives of the EMPLOYER committed any physical assault,
security threat or sexual harassment to the EMPLOYEE.

(d) Other unfair causes.
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12.Language
This contract shall be in Chinese, Thai and English correspondingly. In case of discrepancies interpretation, the Chinese text

shall prevail.
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13. Others

13.1 The EMPLOYER is responsible for fees and expenses incurred on the acquisition of Alien Resident Certificate in accordance
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with the laws and Regulations of the R.O.C. including the fee to make agreement for bank guarantee and expenditure to make
announcement.

13.2 Should there be natural disaster, riot, uprising or war, the EMPLOYER shall evacuate the EMPLOYEE to a safe area, In case
the situation is no longer conducive for the continuity of work, the EMPLOYER shall arrange and pay for all the expense for
repatriation of the EMPLOYEE.

13.3 Any other terms and conditions not mentioned in here shall be in accordance with the stipulations of the R.O.C. Labour
Standards Law.

13.4 In case the EMPLOYER fails to implement any of the conditions agreed in this contract in full or in part, the EMPLOYER shall
be responsible for all the losses incurred to the EMPLOYEE.

13.5 The EMPLOYEE shall strictly observe and comply with the EMPLOYER’s work rules and relevant regulations.

13.6 Both parties hereto shall observe and comply with regulations concerning labour safety and hygiene.
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This employment contract is made in duplicate and shall be-authenticated by the government authorities concerned. Each party shall

hold one copy. Photo copies shall be made to filed with R.0.C. government authorities abroad as well as the recruiter for reference.
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In witness whereof, the undersigned, having fully understood the contents of the contract stated herein, have signed this agreement.

T (EA)EF: /
EMPLOYER /
3 (BE)EF: B

EMPLOYEE : Passport No :

LW AP NAA B R /
RECRUITING AGENCY : /
fl?@ﬂféﬁé?ﬁik%«&;?%%‘: /
WITNESS /
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